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Applicant Name: ____________________________

Instructions: Please indicate any of the following attributes reflected in the application.

ANTI-RACIST ALLY

1. Identifies and names racism directly.
2. Takes the front line as a buffer; not as a ‘savior.’
3. Recognizes that remaining silent, “neutral” or “objective” can be a form of race privilege.
4. Takes responsibility for self-education and doesn’t expect people of color to teach them.
5. Is hyper-vigilant about interrupting racism, but is not hyper-arrogant about being a “white

ally.”
6. Cultivates genuine relationships with people of color that are mutually beneficial.
7. Struggles every day with understanding and undoing aspects of their own privilege.
8. Knows that people of color are the experts of their own experiences.
9. Takes on racism as a problem because it is personally offensive.
10. Is motivated by a quest for justice, rather than a sense of guilt.
11. Open to and invites challenge. Expects support and accountability from other emerging

allies.
12. Accepts that making mistakes is part of becoming an effective ally.
13. Acknowledges, apologizes for, and learns from own mistakes without retreating
14. Interrupts racist statements or behaviors whether or not a person of color is present or

objects.
15. Values cultural differences and encourages each individual to celebrate it. Inspires

everyone to make significant contribution to empower their cultural identity as well as
others’.
https://www.vumc.org/healthequity/sites/default/files/Qualities%20Of%20An%20Anti-Racist%20Ally%20from%20Building%20a%20

Multi-Ethnic%20Inclusive%20and%20Antiracist%20Organization%202005.pdf

APPROACH

1. Leads in love, modeling intentional action, vulnerability, compassion, transparency,
creativity, grace, and humility.

2. Invites people to this exploration of their personal journeys and our shared covenant as a
Unitarian Universalist congregation, with love and compassion for where we are even as
we hold each other accountable for the ways that we can do better.

3. Aims to over-communicate with the congregation, church groups, staff and ministers, and
the board.

4. Prioritizes relationships over urgency. At the same time, the task force should recognize
that over-complicating and over-thinking are sometimes strategies of foot-dragging and
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opposition and often signal a desire to protect white comfort, which is counter to the
intent of this year of action.

5. Approaches conflict as a generative part of community-building and high emotions as a
signal of personal and interpersonal work to be done. The task force should lean into
naming and inviting this work to be done, without taking on the responsibility of doing it.
Finding and offering resources as supportive responses.

6. Remains mindful of the learning edge that maintains momentum and keeps us moving in
our multicultural journeys, as well as the counter-productive resistance when people are
pushed too far, too fast, or with judgment as opposed to love, compassion, and invitation.
https://docs.google.com/document/d/1WJoYaazylSOYzXiyoMqrO93kKASu31P_BIE8gkHQygI/edit

DIVERSE REPRESENTATION

● Cultural/ethnic diversity – Sometimes referred to as multiculturalism, a quality of many
different cultures. Cultural diversity in a system recognizes and respects the existence and
presence of diverse groups of people within a society.

The system values their socio-cultural differences and encourages each individual to celebrate it.
An environment with diverse cultures also inspires everyone within the society to make

significant contribution to empower their cultural identity as well as others’.
https://diversity.social/cultural-diversity/

● Racial diversity - The acknowledgement and celebration of difference between racial groups.
Diversity recognizes and values differences within as well as between racial identities.
https://library.law.howard.edu/socialjustice/diversity

● Theological diversity – All voices joined together to create a vision of an open community,

reflecting the diversity of society, where people can find tools to touch the depths of human
possibility and meaning in a number of different ways.
https://www.uua.org/files/documents/coa/engagingourtheodiversity.pdf

● Age and generational diversity – The acceptance and valuing of members of different ages
and generations.  Multigenerational diversity seeks to elevate perspectives and voices across
generations to learn from each other and find value and wisdom in all life stages. 
https://www.aarp.org/work/employers/info-2021/age-diversity-inclusion-guide.html

● Gender diversity – An umbrella term to describe gender identities that recognizes a fluid
expression of gender beyond the binary framework, which can be constraining. Some people
prefer to have the freedom to change from one gender to another, or not have a gender identity
at all. Others just want to be able to openly defy or challenge more normalized concepts of

gender. https://genderrights.org.au/information-hub/what-is-gender-diversity/

● Sexual orientation – Refers to the sex of those to whom one is sexually and romantically
attracted.
https://www.apa.org/pi/lgbt/programs/safe-supportive/lgbt/key-terms.pdf
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● Ability diversity – Refers to varying cognitive, social-emotional, and physical abilities and
disabilities. We all have different abilities, and none is “better” than the other. Being
“able-bodied” doesn’t make you “normal;” it makes you “common”, as there are simply more
people who are able-bodied than there are not.
https://lifespeak.com/blog/the-last-frontier-in-diversity-and-inclusion-ability-diversity/

● Socioeconomic diversity – Diversity of individuals with varying “social standing” in terms of
income, occupation, and education.
https://www.aauw.org/resources/member/governance-tools/dei-toolkit/dimensions-of-diversity
/income-ses/
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